Corporate Policy sixt

Top quality and active environmental protection are prerequisites for the
sustainable success of Sixt in the market. The following principles are therefore a
central component of our corporate policy:

=  Our company is focused on producing products and services of the highest possible quality. The
goal is the satisfied and enthusiastic customer.

= Every employee is personally committed to quality and environmental standards.

= Qur suppliers are included in our corporate policy as partners. We support our suppliers in the
sense of quality and environmental thinking, but also demand the highest product and service qua-
lity from them for the benefit of both sides.

= We strive to avoid errors in all company processes. Zero defects is the goal.

= The use of the best available technology, taking into account its economic efficiency, guarantees
capable, safe, environmentally compatible and energy-efficient production processes.

= In order to secure the site for future generations, we operate sustainably, resources, environmen-
tally friendly and energy-saving.

= Maximum quality also includes compliance with demanding environmental standards. In this
context, we are committed to complying with applicable legal obligations and other requirements.
Legal and official requirements represent a minimum criterion.

= Quality, service, costs, technology, environmental protection and occupational safety are
constantly being improved and developed. The continuous improvement of our energy utilisation is
an important contribution for us to reduce energy consumption.

= Risks are assessed at regular intervals in all areas of the company and, if necessary, appropriate
countermeasures are defined.

= -and, if necessary, appropriate countermeasures are defined.

= Our Code of Conduct is the guideline for our daily actions! Employees and subcontractors are re-
quired to comply with our legal and ethical guidelines of conduct.
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